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fects : _Liberalized Procedure for Discontinued Service Retirement 


r Joe ERENGE: Book Dppateh 7 7310, dated 6 February eo 


1. The referent Book Diapatch announced liberalized retirement pro- 
cedures for eligible employees in both the Civil Service and Organization 
retirement systems.. The liberalized procedures became available only to 
assist the Organization in reducing a the number of personnel on duty to 


" the authorized strength. 


2. In paragraph 5 of the referent Book Dispatch we noted that retire- 


ments under the procedures Pree ve the Book Dispatch should be scheduled 


to be effective in the near suture, preferably not later than 30 June 1970. 
aan kt was also noted that employees who attain eligibility between 30 June 
1970 and 30 June 1971 will also be able to retire under the discontinued service 


option when eligible, provided the over*strength situation on which the modified 


+ 
procedures is based still exists aa time 


a 
3. It is now clear that the over_strength situation which permits this 


type of retirement will continue to 30 June 1971. Therefore, any employee, 
; : “ee - 7. a 
regardless of career service, who is interested in applying for retirement 


P 
rn 


under the option described in the referent Book Dispatch should inform his 


Chief of Station or Base, who will in turn notify Headquarters, 


wos 
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4. Chiefs of Station and Base are requested to bring the contents 
of this dispatch and the referent dispatch to the attention of personnel who 
are or may be eligible under the criteria given in paragraphs 3 and 4 of the 


referent Book Dispatch. 
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ACTION REQUIRED - REFERENCES 


1. BD 7310, dated 6 February 1970, announced a liberalized retirement 
procedure which was available to employees meeting certain age and service 


requirements. For easy reference, a listing of the principal provisions of 
BD 7310, is attached. 


2. BD 7310 noted that the liberalized procedure would remain in effect 
through 30 June 1971, provided the overstrength situation on which it was 
based continued until then. It is now clear that the overstrength situation 
will continue until 30 June 1971. Consequently, any employee, regardless of 
career service, who ig now eligible or will become eligible by that date, and 
who is interested in applying for retirement under the liberalized procedure, 
or who wishes to obtain additional information regarding eligibility, annuity, 
benefits, etc., showld inform his Chief of Station or Base, whe will in turn 
notify headquarters. The application or inquiry will be coprdinated at 
headquarters with the responsible career service and the Office of Pergzonnel, 
and the employee will be given pertinent guidance or instructions as soon 

a6 possible, 


3. Chiefs of Station and Base are requested to bring the contents of 
this dispatch and its attachment to the attention of personnel who may be 
eligible to retire under the liberalized procedure. 


Attachment 


DATE 


"me ae, 
Approved Fot Release 2005/67/49 ClA-RDP84-0 
S-E-C-R-E-T 


2 Cua. 770 | 


HSBARYHIL00220003-8 | 


Approved Dy. ocase 2002 HOP Edia-rvpss.cof@¥e000200220003-8 


t. to 
W3/ 


Principal Provisions of BD 7310 


1. To assist agencies to make adjustments in on-duty strength to 
conform to reduced personnel ceilings, the Civil Service Commission has 
liberalized the requirements for employees to qualify for discontinued 
service retirement under the Civil Service retirement system. 


2. The Organization ia making this liberalized retirement arrange- 
ment available to eligible employees who may be interested in applying 
for early retirement. Our internal procedures will differ in some 
respects, however, from those which are applicable generally. Normally, 
typical reasons which qualify an individual for discontinued service 
retirement benefits include abolishment of position and the operation of 
Classical reduction in force programs. Under the liberalized approach 
as adopted for application by the Organization, any eligible asployee may 
elect to accept discontinued service retirement and receive an immediate 
annuity, without regard to requirements such as the abolishment of his 
position. The liberalized procedures will be extended also to participants 
in the Organization retirement syatem who meet conditions of eligibility 
specified in paragraph 4 below. 


3. An employee in the Civil Service retirement system is eligible 
to retire under the discontinued service option if he: 


a. is 50 years of age or older and has completed 20 years of 
ereditable Federal service, or 


b. regardless of age, hae completed 25 years of creditable 
Federal service, 


His ennuity is reduced one~sixth of one percent for each month (2% for 
each year) he is under age 55. For example, in the case of an employee 
who is 54 years old at the time of retirement and whose annuity, computed 
on the basis of length of service and high-three average salary, would 
be $850 per month, the reduction would be $17 (2% of $850), so that he 
would receive an annuity of $833 per month. 


4. An employee in the Organization retirement system is eligible 
to retire under a similar option if, regardless of age, he has completed 
25 years of creditable Federal service, including 10 years of Organization 
service and 5 years of qualifying service. No reduction in annuity will 
be made for age. 
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5. Since the liberalized retirement procedures may be used only to 
assist the Organization in reducing the number of personnel on duty to — 
‘the authorized strength, they may not te continued in effect indefinitely. 
Retirements under these procedures should therefore be scheduled to be 
effective in the near future, preferably not later than 30 June 1970. 
Employees who attain eligibility under the criteria specified above be- 
tween 30 June 1970 and 30 June 1971 will also be able to retire under 
the discontinued service option when eligible, provided the overstrength 
situation on which the modified procedure is based still exists at the 
time of scheduled retirement. 


6. Retirement under the liberalized procedures is at the option 
of the individual. To meet administrative requirements, however, it will 
be necessary in each case, after the employee has indicated his wish to 
retire under the option, for headquarters to request his resignation based 
on a determination that he is surplus to the needs of the Organization. 
The retirement will then be documented as a resignation in lieu of invol- 
untary retirement. The Office of Personnel has givem the aguurance that, 
despite this necessary documentation, the new procedure is, in effect, 
another form of voluntary retirement and is not adverse in nature. 
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Principal Provisions of BD 7310 


1. To assist agencies to make adjustments in on-duty strength to 
conform to reduced personnel ceilings, the Civil Service Commission has 
liberalized the requirements for employees to qualify for discontinued 
service retirement under the Civil Service retirement system, 


2, The Organization is making this liberalized retirement arrangement 
available to eligible employees who may be interested in applying for early 
retirement, Our internal procedures will differ in some respects, however, - 
from those which are applicable generally, Normally, typical reasons which 
qualify an individual for discontinued service retirement benefits include 
abolishment of position and the operation of classical reduction in force 
programs, Under the liberalized approach as adopted for application by 
the Organization, any eligible employee may elect to accept discontinued . 
service retirement and receive an immediate annuity, without regard to 
requirements such as the abolishment of his position. The liberalized 
procedures will be extended also to participants in the Organization 
retirement system who meet conditions of eligibility specified in para- 
graph 4 below, ' 


3. An employee in the Civil Service retirement system is eligible 
to retire under the discontinued service option if he: 


& is 50 years of age or older and has completed 20 years of 
creditable Federal service, or 


b. vegardless of age, has completed 25 years of creditable 
Federal service, 


His annuity is reduced one-sixth of one percent per month for each month ~ 
(2% for each Year }  ehe-imdderideeert: is under age 55, 


4, An employee in the Organization retirement system is eligible 
to retire under a similar option if, regardless of age, he has completed 
25 years of creditable Federal service, including 10 years of Organization 


service and 5 years of qualifying service, No reduction in annuity will 
be made for age, an 
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5, Since the liberalized retirement procedures may be used only to 

assist the Organization in reducing the number of personnel on duty to 

the authorized strength, they may not be continued in effect indefinitely. 
Retirements under these procedures should therefore be scheduled to be 

effective in the near future, preferably not later than 30 June 1970. 

Employees who attain eligibility under the criteria specified above between 
.30 June 1970 and 30 June 1971 will also be able to retire under the dis- 
continued service option when eligible, provided the overstrength situation - 
on which the modified procedure is based still exists at the time of 

scheduled retirement. , 


6, Retirement under the liberalized procedures is at the option of 
the individual, To meet administrative requirements, however, it will 
be necessary in each case, after the employee has indicated his wish to 
retire under the option, for headquarters to request his resignation based 
on = determination that he is surplus to the needs of the Organization. 
The -<tirement will then be documented as a resignation in lieu of involun- 
tary retirement. The Office of Personnel has given the assurance that, 
despite this necessary documentation, the new procedure is, in effect, 
another form of voluntary retirement and is not adverse in nature, 
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